3R# ■#= ^ 1*^-33004/99 


REGD. NO. D. L.-33004/99 


3TRcT * 

(The (Baxette of 3ndia 

^rrrrsrrjTrr 


3TOTOTTT 

EXTRAORDINARY 

TO I— 

PART I—Section 2 
sifter if 

PUBLISHED BY AUTHORITY 



^ fc?TOC 31, 2007Afhr 10, 1929 

NEW DELHI, MONDAY, DECEMBER 31, 2007/PAUSA10, 1929 


■ferT TOTO 
(TRRar f^TFT) 
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K 292/2007 
TORR MW 

W. 17. lit te 3Ttf ( WTT. )/T*M 3TR ^72007-2008.-TOT $ TP^te 1-1-2008 ^ 3T1TO TOfteTOFT, HFFf 
fTOFT (T^.STR^t.), tesfa TOST TOR 1WT, fTO TOPrFT, TOT te ante TO# W ^ t I 

2. 3TFRR h^nri'H (T^.37TtTT.) ^ ^>Ff Pimi^k ite : 

1. arete TOFFT WFT ate TOTfl! ^isff te ^PlPMci TO4 fte* f^TFT ^ ate fTO ^ aipR 

RHlPcre TflTO W«R %5RT itftte ate ylsh^lk fa4>ftW ate-aitetetf TOT I 

2 5TOTR f^«fFT $ fefTO TO? ^ f^TtT tefte ^Id^TOTI^ff, MR ate te?!#* 3TTTOT TOT ate 
ffafor TOT I 

3. 7pte^TcT te 3 ^ ate TO, to aFFF, tott, wref ate <*4^0 toto ^ fte tetef 

a^terftecr ate to f ^ te wwr tot i 

4. ^ TOST ^ ^ WFFT WT 3T8RT fete TO fetelMF? "SKT ST^fte MMT %T te 3TTO TO£ FFFT 
1FTFH H u ircrft ytftfdfl TOTT I 

5 . tef, teRfe, ttero »jjr*if®R, ttoto ate TOteFFR MFRraff TTfte ^fte ffft ’term fero tetef ^ 
fe«t>i«H TR feFTTRiFf 4f 41-5 te Wi^dl 'tie’ll I 

6. te TO=TT te "% ^lPH=h TR faWH 3R*FT Weft ate Pwivi M ^whkT te 

l^fTi TRi tenfte) - mI'siht arfeitefeRT w i 

7 . Tiferere teret arTTOirote te tott, tefTTO' 41W m^tht ate Ttete te *$*>< tott, w te*TFT 

cp arfTOlref ^ tot ate fte# ttItt^t % arer ^w/sfw^r TOTTarf/iT^fftef ^ to tftto tot i 

& «fr wro^ teFteftm wrafterWTarfte ^%s;atere^rTOterte^ tot ter i 

9. xpftf TO TOcTT te f^I^d ^ te^T TO83 °fR 'gRT ^fpTT MT TTTO f l 

(!) 
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3. 3MTR HgtfHfc FE (IJT.RR.^.) 3T1TTR fPRYIFFT (RT.STRIST.) Tt ^ WTTR aiT^TP T' ^ ^ 

^TTPfl^UTTP^I^RlRRP^f I 1 pT? 1RFT R PT7 RTPT RRTTP fTTPR fpTTTTi ^ft ^TTTR STRJTP T> ^T! ^ 3#7TPTt 

#t I 

4. sttttr rn^n gPT (rt.ttr;^.) 3 ott rttp, fp^iipp rttp 3ttt sfwp ^ w fonto tt #r ™ ^ 1 

Tjqjrjf Tf SRR 3TTTTR 3 ti^=ki T - tr TT 2pfT<t>l<l PTP TT TPJTT-1 ^ "FR R <iRrxrtl<2(d TiFtf t 3 TIWT Tlfpl I ^ 

Pt^tmt (ttt.rrpsU tp fm trt 1rrrtt ^ tttt trrtt rttsi tr tP£ srt wtfrp frr; tt rtf 1 1 

5 . 3TTTTR FH^I I d^ (RT.RR.^t.) RTTTR RFlPpPViT (RT. 3TR.RT.), M ^ H5fll*PiTI R TP*f I 

6. RTTTR f%W (RT.TTRIPt.) TRptT TcTfp TR TIT TP RTS TPTfclT OT PRT FRPTT 3FTTR 
(RT.OTIAft.) Tit fTip 'PNPF 3t fR (. TpfRTI) , TRstTT TtPSJ TR TF= TP hrjp * 

7. RTTTR Pp^ l lF T T (RT.RR.^P) TP RIFF RTTt 3RTWFPTR RTTTR fTRFT TP RRT ^^TlRTt Ft pT Tsf 

^UrD I 

<4^-1 1 Pel TW, Pp^lT (^sTIdT), TpR.TT.TtT 

3FJ®PT-1 

Tfp^f RRIRP PTTPR fpct^TTcPT TI pfpt TV'I'Tt TFtt rN R^ T>t3 

1. wf ^rsfSR WF7 

!. PfPTlfTP ‘JT^fRIP 3lfc 3TFTDHI: 

Z WF; 

3 . Rpf fpTRt' R TfrTTITFF Mp.qdP; 

4. Tlfe RtTt Rcff TP RRW ftTR TRPT 3TR Ttfe PH T7 RRftlP WF PTT 3lfTTnftTI TP TtTPT ^TR TRPT; 

5> -qp^T RHTTP TtfpTT RfTTTTRI PRT TTTTRTf TP fpWT TRPT 3TR TF#P TTRt TR Tt^Tt Tt^TpfRT W WTP 
yu iif prrf sfR TfTPTSff fTTP TPT^TP R 3RT T PR TP 3RRT TTtfRcF t, ^ TT^ff TP ?FfTtP; 

6. 3RpR T^tTT ^ TTPRT, ^dUIRlT TRITTP. TTTTtTT #T T^T TTTT, TR WfRR 3P^ Tt Wl ■SjfwfRP Rt 
^fqfq?qf^TTT - 33^f?PT TfpI^FP -3TR WRIT TTpTTP TRR TRPT; 

7. MRTtTTT #t T?P ^TIT TTT&3 R7 TTR ‘SRI RT R7, TMTIRtI ^ SRI 7W TR^ fa tRP^FT, fPTraT.. 
T«3R RRTP, ^iei RiRmH iTR iTHTiT RRTTn T7 ppR HnT RRPTP ^Tdi RPiTtf; 

8. dTdfTi t RT^TT ^t(TTT) RTRTfi 3 "RTITT TRTFITpfi RRRP TTT TPPRTpTRT RtTTR TTH TRTt TP StRlfp^fRP -3IR RTTP 
fWlfRTTRTI; T»IT 

9. TWR TTfTTRR "gRI TTtT TTI TTf 3FT TPT i 

2. PW WFT tWT TIlftOTT TRRT 

! ^pTIT TIRf fpRITTf TP TffTTIR: R TIP T %T W 7JTPT RPMt T^ fp^P TTPf TT’TP ™t TP fTTPR; 

Z PTPRlfTt TTT 3TT7RTPTRT TtWI TP «TP R W ^ R#PR TfST fPTRR T7 3RRlftT TF^P, 7FJT TRT 
^PTIT r 3* T IriR TPT fi'RKP RFfTTP TP fTTPR; 

3. ^iPdT RTTfTTP WMt ctTR TRPI PT^TT TPT fPTITP TP RTTTTP TRP Ttf WtR ctTR TRPI; 

4. o| | |^ cF TIRf fdRTTP RTTTTPT TP PRFTTP ; 

5. TP^f fTRKP Tt RTT-RTT RRTPT TP PfFSPI TR! ZTTT RRTP7 ptfp ctTR TRPT; 

6 TT?I RRR7fpTTT3TI RTR RTT RRTTTT TRPI PTR RTF RRTRI TP ^ %R RTT R^f^T RRTPtt fTTltRP TRPI, ^TlTPTi 
^JT*f fpWIP TTf fpRRpf TRPI TRT 3lfTR TTTTPPI U-aPT; 

7. RRRt3TR RTTt TP ctTR TRPT; PR! 

8. R^PTR RTfTTPfW ^RT RNI RTT TP5 3FT TPT I 
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3. 'Srf^rGT TWT ^THT fW^T WFT 

1. t$r ^ *ftcR cFTT ^ ^ RTC^STf ^ TTFPFFn mmi (3^6-9^^^, 10-16, 17-19 CM 20-30 

R7 fa'HHI ^ 3rf*i|«blR41" ^ fijTCf H5lPl^1=t> RFTS^ "3R M u Mcrfl ^ Rh**^ RT ^qieMcfft hI^I^I ®hl4shH 
cfi snmR wu sraieFT ^fttt; 

2. lliWT 3Tf*HdM ^T fe*TO 

3. “ufwi apr^rem Ewdqm " u wm rIwt sttercf vm” ni^w ^ wrm\ ^ mssjtff 

<FT fq«hiti; 

4. ^ i Ph^i* , ^ •qrof 3 nftm .aiicimcii I^t^i rt srraTfar irtwi ^ %n 

;flf«FFTft4l iifad qnii; 

5. ^ RTWT ^ Sffa+M ^ RlWR ^ iFR W?ft 7f^TT3^ ^ TIFT 7RF3R RFRT; 

6. Writ WTT3Tf ^ WRIT ^ (441'3< u ll4 - RFTRH, ^ftfrT) ^ %R "^f “FT R5TTT; 

1. Rrq$t RFMR cFTT iM+M^/tfVF riffil 3 RtWP «hf4rf RJT 37T#^T RSTRT; 

& "r^?R rtWiM sra #jt w “Ftf 3F?f t 

MINISTRY OF FINANCE 
(Department of Revenue) 

(CENTRAL BOARD OF DIRECT TAXES) 

NOTIFICATION 

New Delhi, the 31 st December, 2007 
No. 292/2007 

INCOME TAX ESTABLISHMENT 

F. No. DGIT(Admin.)/HRD/2007-2008.— The President of India is pleased to give his assent to the constitution 
of the Directorate of Income Tax, Human Resource Development (HRD), Central Board of Direct Taxes, Department of 
Revenue, Ministry of Finance, with immediate effect. 

2. The functions of the Directorate of Income Tax (HRD) shall be as under: 

(i) To develop and design strategic human resource plans, policies and processes aligned with the goal and 
vision of the Income Tax Depiirtment for ensuring optimal resource mobilisation and delivery of taxpayer 
services. 

(ii) To assess and determine the job requirements, job profiles and skills needed for various jobs in the Income 
Tax Department, and make projections of human resource requirements. 

(iii) To assist CBDT in designing and implementing policies for systematic career progression, equal 
opportunity, gender equity, counseling and employee welfare. 

(iv) To operate a human resource information system by accessing database maintained by CBDT. 

(v) To assist CBDT in developing and implementing proper human resource development policies including 
those relating to recruitment, promotions, performance appraisals, transfers and succession plans. 

(vi) To design a scientific and objective performance management system to foster accountability and develop 
a scientific scheme for linking of rewards to performance. 

(vii) To identify training needs, formulate training policies and facilitate skill enhancement, and to coordinate 
with other educational/training institutions/agencies in India and abroad for training of officers of the 
Department. 

(viii) To foster international co-operation for incorporating administrative best practices in the field of tax 
administration. 

(ix) Any other matter which may be specially assigned by the CBDT. 

3. The Directorate of Income Tax (HRD) will be headed by a Director General of Income Tax (HRD) who will be an 
officer of the level of Chief Commissioner of Income Tax and will be located in New Delhi. The Directorate shall have a 
Director of Income Tax (HRD) who shall be an officer of the rank of Commissioner of Income Tax. 

4. The Directorate of Income Tax (HRD) shall have three divisions of Cadre Management, Performance Management, 
and Training and Capacity Building. These divisions would be headed by officers of the rank of Additional Commissioners 
of Income Tax who would perform the functions enclosed as Annexure ‘ T. The divisions shall report to Director of Income 
Tax (HRD). The functions assigned to the divisions can be amended by the Central Board of Direct Taxes. 
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5. The Directorate of Income Tax (HRD) will function under the administrative control ofthe Director General oi 
Income Tax (HRD) New Delhi. 

6 . The Directorate of Income Tax (HRD) shall he an attached office of CBDT and its proposals shall be put up to 
Director General of Income Tax (HRD), who will put up the same to Member (Personnel), Central Board of Direct Taxes. 

7 The staff requirements of the Directorate of Income I ax (HRD) will be met from within the overal sanctioned 
strength of the Income Tax Department. 

DEBJYOTI DAS, Director(Hqrs), CBDT 
ANNEXURE—1 

FUNCTIONS ASSIGNED TO THE THREE DIVISIONS OF THE DIRECTORATE 
OF HUMAN RESOURCE DEVELOPMENT 

1. Cadre Management Division: 

(i) Manpower forecasting and planning; 

(ii) Staffing; 

(iii) Proposing changes in the recruitment rules; 

(iv) Drawing annual direct recruitment plan and projecting requirement of staff and officers yearly; 

(v) Designing HR policies, processes and systems and aligning the CBDT’s long-term goals to HR systems and 
processes, including proposals for diversion ol posts from one functional area to another, 

(vi) Identifying officers with the requisite skill-sets like advocacy, international taxation, fiscal policy & management, 
tax administration etc., provide requisite training & institutional support; 

(vii) Accessing database of employees maintained by the C BD1 for Human Resource Information System, such as 
training, placement, skill upgrudalion and succession planning and query resolution; 

(viii) Identifying and recommending welfare measures and providing counseling services on technical and personal 
matters; and 

(ix) Any other function assigned to it by higher authorities. 

2. Performance Management and ACR Division: 

(t) Development of Management Information System l M1S) and Performance Management System (PMS) for capturing 
individual performances; 

(ii) Development of performance indicators for the organization, group and individual posts based on objective goal 
setting taking into consideration manpower and infrastructural constraints; 

(iii) Designing of a scientific appraisal system, and a scheme of perlormance measurement etc.. 

(iv) Coordinating annual performance appraisals; 

(v) Linking of rewards with performance and designing appropriate reward policy, 

(vi) Liaisoning with “external consultants" to develop a suitable system to track, support and monitor individual 
performance and maintain accountability; 

(vii) Designing of ACR formats; and 

(viii) Any other function assigned to it by higher authorities. 

3. Training and Capacity Building Division: 

(i) Organising and coordinating in-service training programs in coordination with DG, NADT for officers of the 
department at service internals (e.g. 6-9 yrs of service. 10-16, 17-19 & 20-30 yrs of service) with a number of 
institutions inside and outside the country; 

(ii) Development of trainers; 

(iii) Development of viable models ol " Training Needs Analysis , Direct Trainers Skills , Designs for Training etc. 

(iv) Nomination of officers for training based on 1 raining Need Analysis in consultation with DG, NAD I, 

(v) Coordination with foreign institutions tor training of officers through domestip sources, 

(vi) Developing Centres for Fiscal Policy (esp. taxation policy) in collaboration with foreign institutions, 

(vii) Organising domestic training programmes in direct taxation and fiscal/public policy; and 
(viii) Any other function assigned to it by higher authorities. 
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